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3. MMUsTIURIANSIUININY “In GPF We Trust”

Tunswaniuwueud uenanazuddayyn Career Path & Succession a2 drdnauduiuia

Tonalun1sa$1ealausssy “In GPE We Trust” Julussdnsguuiulumeniu neilinszdninnuiaig

We11 minuaatnsneludinaud “Trust” Fefunaziuwds Trust nelussdnssdwmane Trust 9
= o o VY ¢ v )

Stakeholders 98U MNEINUNUDIANTAIBLYUNY

Tun1swaun Tausssu “In GPF We Trust” Julussans drdnaudansasunwuifa “Speed of

A 1 a/ (3 <l g o o o dll
Trust” Nivgy7n winauluesrnsmnsil 4 dnwuediAty el (@ 3)
(1) Integrity: winamilAusssu uazIsEsITHARIUNTINNLY
LS a G’j 1 |4 o A a € 1 o
(2) Intent: nineudeuatlanduiiagihnuieaudn nu. uazUszlevliodnu
(3) Capability: WinufiAm3ANaTILAANEAN
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International 7 S
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[t B
T

AN 3: In GPF We Trust
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4. SWOT Analysis

Strength Weakness
ulauy S1: MU Internal Replacement | W1: ulgueiniusnvinausoiiolu
Priority n3uUIMNsCareer Path, Succession Plan

1% d v
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Path, Succession Plan lulasuniséeans
%39 018NDATENIN Key stakeholders

1Y)
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W3: e Recruit uSmsnaumu

AMAUIIN
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Opportunity Threat
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1. dinausududeadlulevieluiunisuinis Career Path Wag Succession Plan idialiinias
daau (W1) isldinsuSmsninenadulegnsfivse@niam drinaulddaionssuiisos

4 4 A Y @ = LY o v oAl { a_ w o

Career Opportunity day tailalanalninaunauleadassiiumianitnewdaivadansain
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